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CAPTAIN WO3THINGTO1J:. From -our manpower studies and our studies of 
~ economic mobiliiat,ion, ,we.are al&aware of the importance of labor- 
'management relations; ,The.National Labor-Management Relations Act of 
1947;generally knbrvn-as. the Taft-Hartley Bill, 'is the basic layi that 

-governs at the present time. There is.no.ohe better‘able to tell us 
about that law than the officer of our Government.vho is charged with 
administering that.law, the.General Counsel for the National Labor 
Relations Board,. Ur. Ptobert L..Denham. I&, Denham. 

I$% DZVJAU: Gentlemen; $ have. some prepared '&cl fixed comments 
here, but I hope that I can getthrough.in time so that you wili feel 
at liberty to throw,'any questions at me you may.thFnk of, and I shall 
do the best, I can' to give you what we think,is the ansF.'r?r. 

. . 
The General Counsel is charged with the.administration of this 

l&v, and he has the first guess-as to what it,means. IIe also has the 
responsibility for making its first application. So you may ask me 
whatever you desire, and I will give you my-best answor as to i:rhere we 
fit in the picture and how I think:the.law should be applied. 

The'Labor Zanagemant lielations Act of 1’947, which, for the sake 
of brevity I shall refer to tis the Taft-Hartley Act, suffers more from 
not being clearljr- understood, t&n from anything that is inherent in 
it. This act is regulatory legislation and makes no attempt to serve 
as a manual for the over-all conduct of industrial relations. -Its 
primary purpose is to provide the machinery for making satisfactory 
industrial relations .possible, however, through insuring to appropriate 
groups of employees ,.a method-whereby they can select, oust, or reject, 
through their own free choice, representatives to speak for them in 
negotiating w5th their employer on matters concerning wages, hours, and 
conditions of emplpyment. .At the same time, it sets up machinery 
designed to preveri't.&mployers from imposing on' the exercise of these 
privileges by thg%r employees, and.also to pre:vent'labor organizations 
from employing improper techniques.on either the employees themselves, 
the employers, or the public,.in-.order to obtain, through intimidatory 
practices, the status of bsrgaining representzitive to which, under other 
circumstances, t!-ky couf$ not succeeet ', "_ 

. ;.: , . 
The Taft-Hartley Act is indeed's complicated.piece of nachincry 

when read by parsons who do so,% have a f&r c~onecp-6 of industrial 
relations as ‘a whole, together .tith a'fair background picture of the 
fabric of 'the law and the policies and practices that grtiw out of the 
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administered by a board and staff which, in the main, 2s cnthusi~~stical 
subscribed to its provisions z~l $Jhz.t they ccncoivzzd to bu its purposes 

7 . . ana principles, as the present Gtineral counsel and his stzff subscribe 
to the Taft-Hartley _ Act and what it seems -to. st3,nd for, 

The Wagner Xct admittedly was 'for th1.q protection :2f labor. The 
unfortunate thing was t!lat, in its administration, it afftirded ti:J 
much protection, In the first instance, sit-dcwn strikes, mass pickct- 
ing, violence, and property destruction were often cxcusdd--gzncr.zlly 
as having been provoked by the employer because he would not do what 

. the unions wanted, or as' a form of protected concerted activity.. To 
be sure, such practices usually could be traced back to ruthless, 
lawless, opportunists, who had invaded the field of labor under the 
protection of the act and its beneficent administration, and who wore 
not true l<abor leaders. The Courts soon bagan to 'put a stop t:> such 
practices, and, as decision after decision camb down defining the 
rules of the gamc;the board itself gradually formulated a clearer set 
of rules that began to fit into the scheme of things most of us lived 
by. 

However, the Wagner Act permitted fouls to be called against only 
me side, and under such conditions, the immune side soon turned 
privilege into'license. Bullies developed as labor grew up, and the 
public began to demand that the bully practices be stopped, It 
recogniqed,that labor h2d grnT&:n to maturity and thrlt it must assume 
.full responsibility for its conduct and .be required.to comport itself in 
our socijl and economic structure, in conformity with the same gcncral 
rules that govern the rest of society. That demand pr.oduced th,o 
Taft-Hartley j&t, as a corrective medium. 

You gentlemen in our Irmz~ Servi'ces are cc&arncd r%th the pre- 
servation of a highly productive peaceteconomy, but you art also pre- 
pared to apply.that eConomy to the defense of the Nsti?n, and the 
principles it stands for, when and if the necessity should arise. 
Therein should lie your intarest in this la%. Experience h.as shorln 
us that even thzugh our econow operates on the principle of free 
enterprise,' it can be, ,md must be, channel&d into productisn for the 
protection of the welfare of the Nation in any, emergency. I take it, 
that will-be ywr job, and that, as in the past, should such an 

" emergency arise, y-; w and other officers of our Brmed Services, ~Lll, 
early in the game, 'find yourselves closely.identified with the 
coordination, integration, and promotion of that productivity. My 
small contributioin., if any, :to you, is to define in.broad strokes what 
bearing the Taft-Hartley Act-can have on what y3u wiii have to do. I 
could be technical and lx&i about it, but you can,go to your own legal 
staff far that. I prefer to stay on the practical side;. the side that 
is designed to get results. 
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rho usualljs is the direct contact with the employer. The constitution 
of the jnternational union is always the fundamental lag, but the 
locals frequently have their oven by-lms and constitutions not incon- 
sistent *tith it. They ham the right to.discipl.ine their members and 
.to expel them, :and they usually reber T ~nve the right to regulate tha 
terms upon which members grill be,admttted. ~ With some 65,000 or more 
locals:of international unionqmaking up the American Fe&ration ,of 
Labor and the Congress of Industri.al Crg,anizations, together tith 
several unaffiliated org:znizations, there are avail'able to employee 
groups almost everywhere, organizations who make it their business to 
servo as representatives' for v&at we call collective' hargairiing ~5th 
the employers. Usually ,-there. are rival erg-anizations, eqch desirous 
of rcprescnting the same group of cmployecs. These organizatj:ons n:'c 
active and aggressive, and may not ,always be too oth?cal in the manner 
in which they conduct their campaigns among em$oyees for designation 
as their bargaining representative. Often the rivalry runs high and 
clashes result. The Taf%-btl~y Act attempts to minimize the effect 
of these.clashes on employers and individual employees as well. 

The law provides that when a person,, or organization, has batin 
designated by employees to serve as thei* representative, such an 
org,anization may file i5th the Mation& Ltibor‘Relntions dozrd, at any 
one of its regicnal or subregional offices, a petition for designation 
as bargaining representative, and a sho@ng that it dces actually have 
substantial backing by the employees. From t'clt point forward thti board's 
representatives in the field check as $0 whether the emplog;r is engaged 
in a business ::!hich affects comzlerce; as to the a>proprlat3ness of the 
group or unit of employees involved, for purposes of collective bargain- 

'ing; and as to whether there actually.exists a question cbncerning 
representation. Cn determining these, the Regional Erector holds a 
hearing in which all interested parties, including rival unions and 
the employer, participate. The henr$ng,develops formally and. on the 
record, what the< field examiner has determined in his investigation, 
togothcr lA6th the clatms of rival unions, if any.: After i;iis hearing, 
the record goes to the: Board in Wash&gton for study and. decision. 
Khen it is determined by th?'Board that the business does affect coriii;ierce, 
and that the unit is appropriate, the Board will then direct that an 
election be held among all the employees in the unit fcund to be 
appropriate, with the names of the contending unions and a choice of 
"No-Union" on the ballot. This procedure is inevitably time consuming-- 
frequently t?ki.ng from.3, to. 10,months. J-f a unicn rocaiv;s a ir,ajcrity 
of the votes cast, it then is certified as.the official exclusive 
bargaining reprcsentativs of all the employees in the a:,propr?'.ate unit, 
and there may,not be <another election on the subject of re>rcsentation 
in 'that unit for a year. Because of the time element involved in this 

.' 
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The most nidely used strategem in an organization progrram in the 
old days was to get a handful of designation cards and then write to 
the employer ;ind say, We represent a majority of your employees. '$0 
want to make a date to come in nnd sign a contract ~,?-ith you.'! They 
may not represent five percent, but they say it just the s:ame. Then 
they go out and s&y to the employees, "Your employer refuses to have 
anything to do with us.'! Then there is other propaganda of that sort 
which further disrupts. your production, 
this law ?~as designed'to correct. 

That was one of the things 

The Taft-Hartley Act has corrcdted that, so 'that, now, whenever a 
union makes a claim upon an employer to represent his employees, even 
though there may,be no other union in the picture, the employer may 
immediately file a petition a-ith the Board, setting up that such a 
demand has been made, and requesting the'boord to take necessary action 
to determine the validity of the union's claim. The board then proceeds 
as it does in any other case,.investigates, holds hearings, and directs 
an election. The election is ultimately held. Again a long pericd of 
time has elapsed, but that is the only way‘in which that matter can 
even be approached. The result of this provision has b?en tc greatly 
decrease premature demands for recognition by labor organizations in 
process of activities. 

- 

t!lc fact that the 
considerable relief 
has taken ,2YiQJ OIlC Of 

results in dacrcascd 

I do not think I have, to call attention ,to 
decrease in those demands has probably afforded 
to the employers from ,annoyances snd definitely 
the caus~es of unrest in the' @.nt which usually 
production. This feature has another deterrent, in that if such an 
election is held at the instance of the employer and the' union fails 
to win it, then there may not be another election for pu?poses of 
reprcsentaticn v&thin that unit for a year. 

Another thing the'Taft-Hartl.ey Act has dcne, but v:hich was not 
present under the Wagner Act, is .to afford the employees themsolves an 
opportunity to get rid of an unwanted union. Under the Kagner Act, 
once a union was certified, that union's representation of a majority 
of the employees was presumed to continue until successfully challenged 
by a rival union, or by the employer, at some later da-to, who, if he 
sincerely believed'it had lost majcrity, ,could rcfus;: to c<Jntinuc to 
recognize it. But this latter action on the part of the: employers was 
dangerous if an unfair labor charge should be filed against him aad he 
should turn out to have been %rong. HOYT, however, 3t any time after the 
union has been.ccrtified for a year, or recognized, or any contract 
that is outstanding is approaching its expiration, the employees them- 
selves may file a petition 'xith the b.lard to dccortify the; intiul.bi;nt 

unin, <and if this petition is backed up by written eviderxc: that it 
is supported by 30 percent of the employees in the unit, the board till 
'hold an election, after the usual proceedings,.on the proposition of 

I 
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employees who would be affected by the c.on.tract, It is not, as in most 
elections, determined by the majority of those voting; in this case, an 
absent. voter is ,Feg%stered as-voting against:the p?opos~ition. Not 
until such an electipp, has been.;he,ld :and catir$ed, may such a, Ijrbvision 
in a contract be enforckd $i.th impunity.' To attempt t0.pyt'i.t &to a 

'. 'contr'aot without Such,an election, and to enforce' its provision,. also 
'constitutes dn' unfaLr.labor pra@5cewi,th which both the .:employer and the 

:union'may be charged before ourboard, 

'You begin tb.see now,,, whereasunder the Wagner Act unfair labor 
“practices could'b e charged against.only'the employer, now the union is 

being' tied into them, and in almost every instance tlie union is'charged 
?:5th the same general type of unfair labor practice that the employer 
still is charged with and that he was chjrged with under the. old act. 

. I must remark in passing that a.brand new provision of the law 
which brought about some confusion in the'decisions of the board. 
class?fies superTiisbrs, as a part of-management. Theg'n.0 longer are 
employees iirithin the meaning of .the law , .+d as .parts af.managcment, 
they hive no protection under the.law.in the general Stinse, Guards 
also have been placed;in a different kategory: 'Under the ?agaer 12~ 

a plLant guard could be represented by .the. same union that represented 
the production and maintensxxe,workersi 'There'~was'anintegration 
there that vxs found to be objectionable.. -Conse&ontly, guards no 
Songer may belong to any union:which is affili&ed,directly or indirectly 
with pro&c+' ULon and'mainten.anc.e employees, They may organize, but only 
in wholly,unaffiliated organizations; 

.' 

I was going to pass over 'the unfair lab& practice part of.the law 
as it applies to employers, That has been the law for 12 ycars.and has 
been carried over; almost in its entirety; into the new law. I'assume 
you are reasonably familiar with it. Time, or lack of it, also'demands 
that I dwell only sketchily xith unfair.labor practices charged.to 
labor organizations. They-are interesting; but I woncler if t&y play a 
very important ?,art.in the work that you wi.11 have to dot Those, as 
I have,indicated eariior, ,are $med atthe correction of pr?viously 
protecte'd' pratitfces of some labor~organizatio~s which the public has 
demamded should be eliminated, . . .. : 

. . .. .,.; 
!' It nov! ,becomes an'unfair'iabor practi& for a.lnbor union to 

attempt to.force 0s coe,rce an employee into'joining 'any labor organiza- 
tion, and it becomes an unfair,labor practice'for,. a union +x-attempt 
to force an,emplLyer.to designate a'c&taia-'person or orjdnizatian as 

. ..' 'its :bar~~ni~g'reprcse,n~ati~~. ,' " : : . . . . . . . , I ., ,' 
-_ ! 

.I ._ . ‘. 

” : 
; : 

;. 
6’. . 

1. ‘: :, 
: .,. 
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practice; for-we fee'l'~that~,~hC: in‘junction poyfe-r should bo reserved for 
more important uses, .,Gutit does exist. .If'.the..T3ft-Hartlcy Act had 
done nothing more, ‘tha result& accruing from'this .provision T::ould seem 
'to justify it. We have no statistics to which VW can point, but it 
has beenmost;gratifying t&~rec@ve repb'rts from all parts of the 
countryj:in.these times when expiring contracts. are being negotiated, 
that. bargaining seems to have become easier,. that there seems to have 
arisena .better unders;t,anding by both sides, .and that a marked 
dimunition of the time y&i&i it now takes to arrive'at agretiments is 
being experienced; 5~s against ,the'.month and ,months which they have. 
experierxed.in the pas& .NoJ'v, we don"t know what to attribute that to. 
kaybe this act has something to do with it; maybe there has just been 
a change; but until somebody prd+es we are wrpng,"'i&'are going to take 
a,little bit of credit for it.. There are., of course, other‘provisions 
of the law which deal with mC%datory injunctions agsinst secondary 
boycotts, raids on certified unions, and things of that character. I am 
not going to attempt to go into them at this stage because those must 
be handled on a case by case basis* There just isn't time' enough to 
give you the illustrations that I wonld:like to. set up as to what they 
mean and what we have done wi,th them. I hope you ixi.11 not run into 

.that, I have .confined myself mostly to those,things which have to do 
. with the administration of industrial relations and to matters that 

have to do.?ath these more spetitacular unfair labor practices. You 
will.be running into them, but those are things you can turn over to 

-.your lavvers probably ?&th great advantage.'. .: 

Vhen the Taft-Hartley Bill was passed, the cry xent up that labor 
wou1.d.find itself being governed by injunctions. That is where they 
got the te-rm "Slave,,Labor Act." It is interesting to note that in the 
eight months ive have been in operation we have had,,our grist of questions, 
gripes and charges-411 of that stuff --and .under this particular 
provision of.the act');ire ha+ PO discretion.: If -the facts 'c&i&, we 

', are compelled to apply for an inJunction--u p to this'time only eight 
sucfi injunction3 have beenictu&lly issued put of the 12,000 cases of 
all kinds that have come'to us. That is:not a.-very big percentage. 
We have fiied all told, 15 petitions. Four of those petitions were 
dis,missed by the court for various reasons which wont into .the technical 
matters of the cases. Gne.was a.jurisdictional question, which is 
going to the Supreme Court; two were on.factual matters; two were 
withdrafiJn after being filed xhen the union terminated its,actionable 
cond&; and one is still pending. 

* 

Under this discretionary authority for seeking injunctions, which 
I spoke of a little while ago, up to this time we have filed three 
petitions, As I have indicated, wo don't believe that industrial 
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The question of jurisdictional disputes is a feature of the act 
that is completely new. While there have been many jurisdictional 
disputes between,labor .orgaM.zati.ons in\ general, the major ,portion of 
them seems to have.occutired. -in. the building'and construction industry. 
“ihis act places a .responsfbility o$'the board for determining all 
jurisdictional disputes where' a strike has occurred and the parties are 
unable to settle their own differences after having been given 10 days 
in which to do so: .' 

.. 

The handling of jurisdictional disputes is a highly tec‘hnical 
matter which involves a knowlodge of the employment history in each 
of- the industries. and ,a knowledge.of the relationships of theevarious 
unions towards one another in'the '-p&t. It is a new field to us, but 
we are very fortunate in this'c'onnection, however, in the fact that, 
quite recently,.the Building and Construction Trades Department of AFL 
has worked out a mutu.al:plan with the associations of general and 
specialty contractors; for-the. creation, of a National Joint Board, made 
up of representatives of Labor &nd industry, which ;uU~ function vtith 
complete finality on the cietetination of jurisdictional disputes within 
the building and construction industry where AFL unions arc involved. 
I will not attempt to describe the machinery of the board to you, 
other than to say that where the employer is a phrticipvlt in .the plan, 
either he or the disputing unions, or both of them, may submit,the 
dispute to the board for final determination, -&ith a commitment on the 
part of the unions and the employer, which is inherent in the plan, 
that there will be no work stoppage nor any shutdovm of the operations 
while the dispute is being settled. This plan does not become effective 
until 1 May, but we are looking forward with the expectation that it 
will do great work in the field of the building and construction 
industry, and will save, not only much time, but a great doal of money, 
to all concerned. I have with me a few topics of the draft ofthat 
plan which I will be glad to make available to any T;\rho may be interested. 
I desire to call your attention, however, to the fact that these copies 
are headed, "Tentative Plan.11 This plan is no longer t,cntative. It 
has actually been adopted by the Building and Construction Trades 
Department of.the AFL,.and is now a part of the constitution of that 
organization, and has also been approved by the Contractors Associations 
which had a part in putting it together. The impartial chairman has 
been chosen, and is Professor 3ohn T. Dunlop of Harvard University, a 
man with a tremendous breadth of experience in this field rund one xho 
enjoys the complete confidrnce of both the industry Land t‘na labor 
involved. 

I happen to know Mr. Dunlop rather intimately. & has served me and 
my board since I have been in my present position to very geod advantage, 
and we know how to respect his ability. When I say what I do, I say it 
out of a tremendous acquaintanceship vtith him. 



QUESTION: ti. Denham, it is not clear to me &at happens to the 
contractual relationship of craft unions that are already in a plant which 
is organized by, say, a master union and the new union becomes the sole 
bargaining agency for a plant? 

" 
You are, speaking of a plantwhere:there:is 

I : 
Jm.. DE~Wd: a scattering 

of craft unions, I take it, that have been organized? " 
. . . : \ ; :' 

QUESTIONER: Yes, sir. '. 
.: 

IIR...-D~lH~~: Now, if they have been organized and enjoy' Contra&ual 
relations-'with the empioyer, and an over-all industrial union comes-into 
plant and attempts to take it on an over-all basis, it must justi?y.its 
over-all basis before the board in the fig& instance. A petitiori would 
be filed alleging that the over-all production-maintenance union is the 
'appropriate one. But the craft union would be expected to come into 
this proceeding by intervention and. assert its claim under its contract 
and under t'ne craft setup, Then that goes to the board for consideration 
of those two questions. ' 

:' 
The board mayhandle them in one of two ways. They may absolutely 

cut out the craft union and say, We are going to set aside the craft . union--we will recognize it as a craft aswe have done many times in'the 
past--and not set up an qver-all union and link this craft with tha'.other 
union." Or.they rntiy say, Ve will hold two. eledtions. We will hold an 
.election in which the members of the craft:will be allowed to vote as to 
whether they desire to be represented by t'nis over-al& union or by their 
own craft union.'* If.the election among;this .craft group carries in 
favor of the over-all uni.on, then the craft segregation is eliminated 
and it is merged into' the' over-all union. On the other hand, if the 
craft group votes to stay as a craft, it is carved out,as such. But 
all of this is always done by determinatson by the board as to what 
constitutes the. appropriate unit. .' : 

,:; I i. 

You may recall quite recently-wLthin a matter of the last few 
weeks--in what we call the, basic steel.case, there xas a,question that '_ 
had been raised over a long time, .,The bricklayers, the ones who line 
the.furnaces. with fire brick, had.other jobs, too. In some steel: 
plants, these men, for'years had.mainta&ed their membership in the 
brick masons' union,, but.ever since:the steel workers' uni'on has been 
in the steel industry, tbey havei.bbeen in there ,on an over-all basis,' 
and the bricklayers have :been actually represented by the steel vforkersl 
union :for bargaining purposes, and not by the brick masonst union.' j. 

. . 
; ._ 

, 

s.: 
:. 
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coerce them; he didn't promise them anything if they didn't join thi: 
union; he was simply expressing his opinion--that was perftictly all 
right. So free speech took a step or two upward. It xzs then that 
the board beg.an to incorporate this free speech business into what they 
called patterns that included actual unfair labor practices. This 

.procedure becamc obnoxious to the public tid to Congress.. So they 
simply said, "You can't do that any more.. Now an employer may address 
his employees, can vrite them letters, talk to them and discuss the 
union; he can criticize its leadership; he can do almost anything 
so long as within his remarks there is nothing of coercion and 
nothing in the nature of a promise of regard if people stay away from 
the union. And such speeches or writings may not be considered in any 
way as a basis of proof of unfair labor practices, 

QUESTICfiJEr2: David Lawrence recently wrote up a squib on th3t 
where you threw out'an election. 

j/B* JjE$JMh: I didn't hear that,.' I would rather not comment on 
that particular thin, 0 because I couldn't understand it either. You 
will excuse me from that, will you? 

QUESTION: Under thiscommunist provision of the Taft-Hartley Dill, ,.. _._* * . -e. _" 
would you tel.1 us whether the 

c --,-y-. 
application of that is aggressive or. 

passive? In other words, if a known Communist who is,a union le.ader 
signs an affidavit that he is'not a Communist, you could try himfor 
perjury? 

MR. DENHAM~ . y/e do not police those affidavits. We h:ave to 
accept them at their face. If we receive an affidavit Fad we feel 
suspicious that the man who makes it is a Communist, we may institute 
prosecution for perjury. That is provided ,for, but all that is 
carried on through the Attorney General's office. 

I may say that we have had a few--not very many--instances where 
persons entitled to inquire and in a position to have knowledge on the 
subject have inquired at our office as to whether Joe Doakes has signed 
such an affidavit, and we have searched our files and informed them 
that he has. They have then reported it to the Attorney General's 
office. What action the Attorney General's office has taken on that 
ground for perjury, we don't know. We have not been further informed 
on it. So far as we are concerned, we must accept'them'on their face. 
With the thousands and thousands of affidavits that come in, we could 
not police them. That is up to the public. tie v&l1 make information 
available to anyone who is entitled to inquire. 

17 
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Streamline them considerably.' 'I&t month:we,,held, 2,500 ':eioctions or ' 
mare, of that sort--2,SGC and some-odd, After some streamlining in 
cur qrg.n$qation, -this month ,we hope to reach 3,.!?90.- 

' 

'. ,. 
nT'& those iinion shqp,'oldct&ons arc ro:ach$g ,foP 'iheir ~xak. They 

probably %.ll arrive at th4i.r peak volume.in ;July, flatton.&.t, and 
,after n ..~Ouple- Iof months g'G,U Q.+ down to .a normal number: Thosc'a,re net 
rcpzat e1.pction.s. X$en. you havd held orq;:that ayth3rit-y cmtjaues ori 
and on.;>s long as that union: retiains 
emjploy:e6q. 

the ~rep.~sen+tii~e n,f th.:,s:i same 
So xc anticipat c 

nine months. 
that icxl only for a ,pe'ri:tid of eight ,cr' " 

. . : '.. '_ . . ._ ' .., 

&rrent iiork is g&g: on, 
. . _ 

In. tJne.'rrieantime, 
its own staff;' Xhen. ,I s'ay %oard", 

The bsnrd is au'&onting 
I .am,taiking about the Si-w m.embers 

who cxxstitute the decisioni part of the. agency:. They ,are a:;&$g 
in pan&lst They appear to be'~making ~ccqgiderable ~p&@essi. .& Can't 
say wh;?t th& board is going.to do 'and how'they are 'goi:ng to get through 
the de'cisionai o#zratibn$~~nt,il wti %,ave fcur; five, or-six r,io:i:rc months 
td operjte. -The General' COunsoi’s off&e is' dperzting ?n 11 prncticxlly 
current basis. All we have to do is to investigate thee, issue corn- Q 
plaintsj and gzt remedy to t,ry them. The other p&t is':t:~ L!ecide.then. 
That takes a little long&~,, "Therh ore..f$ve of those men and dnly one 
General C.ounsel wh, his to'nakc 'up .his :&di. No: fc;zl we are dcing, the 
best we can. f 

QUESi'ION: Are the mandatory injunctions required undw the l&r 
used only in cases ;:herc pork stoppage or interference xi-tk prnduction 
is imminent? Is that, t;'nc ideas . 

PlL DEZJXAJQ The msndatorjy injunction comes under Socti~x 8-E&. 
The introductory words ,of Secticn e-ah szy that ~kxrcver t:lerc is a 
strikb? of em~lbyoes, where the employees are being induced or 
encourag;ld tr: 'strike 
provisions of.%Zb, 

tG &33Xii~~iSh the things that we sot out in the 
then the inju.nctilJn baoomes man3atxy. So the, 

exislxnce of 3 strike .w an apprxxh to the employees t~hezxlves, 
the cnc~xura.Sqxnt or inducement to strike is a 

I;: 
condition ;orcccdeat. 

There i.S 2 rather interesting thing along that lin+-y:e hav:: 119.4 I .A... 
this cast c&x t.;' us in various f3rms a number cf ti;xs--a man r?ol-n 
hero is having some sort of diffioubty xLth the t;axstzs-,rtr,2 t&y have 
a picket line at his place. The business agent goes t:> the company up 
the street; gxs into the front office, sees the pncral xnnzgar, and 
says) Wr. Jones, we are having a little trcuble ?dth this .c~xpzny c!oxx 


